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DEAR MEMBER
It is amazing how time flies – we are already three 
months into 2013! During last year, the Funds’ 
launched a competition to encourage members to 
update their details. I wish to thank all of you who 
participated. 

In this issue, we will provide feedback on the Funds’ 
investment returns. The Board of Trustees closely 
monitors the investment portfolios’ performances, 
relative to the Funds’ benchmarks and their peers’ 
performance. They also review the investment policy 
annually to ensure that the policy is aligned with the 
Funds’ investment goals. Resulting from this process, 
the Board of Trustees have decided to replace one of 
the portfolios. More details about this decision will 
be communicated to the relevant employers in due 
course. 

To inform and educate our members, a range of 
interesting articles and information has been placed 
on the Funds’ website, www.vurf.co.za. Please have 
a look under the Fund and Member sections on the 
Homepage, for information regarding Retirement Fund 
Tax, the Fund’s Code of Conduct, and Communication 
Policy.

Finally, please remember to review your retirement 
savings frequently, and consider 
adding to your nest egg where 
possible. Age creeps up on all of 
us unexpectedly, and at that stage 
many regret not having saved more 
for their twilight years.

Enjoy reading further!
Brenda Krummeck, Principal Officer

For further 

investment news 

visit 

www.vurf.co.za

FinScope South Africa recently reported in a 
survey that half of employed South Africans 
worry that they do not have enough money to 
retire and 83% of South African have not made 
any provision for retirement.

 The Old Mutual Savings and Investment 
Monitor revealed that 44% of working South 
Africans have no retirement savings, such as 
pension/provident or retirement annuities. 
Many more South Africans have started making 
peace with the idea that that they will have to 
work after reaching retirement age, in order 
to make ends meet. To help understand this 
sometimes frightening topic, we will provide 
you with a few valuable snippets of advice.

These are just some of the numerous scary sta-
tistics about South Africans’ retirement savings or lack thereof! What can the VURF members do to avoid 
this very “gloomy” picture. There is hope…..

1. THE AMOUNT YOU SAVE MONTHLY
Contributions to your Fund is calculated as a percentage of you pensionable salary.  Pensionable salary is 
not always your total salary which means that your contribution is based on a lower salary. The more you 
contribute, the bigger the expected benefit at retirement should be. Members in a retirement fund should 
consider contributing as much as possible. 

What should you do?  Consider increasing your contribution to the Fund if you are not yet on the highest 
contribution level offered by the fund. 

2. THE PERIOD OVER WHICH YOU SAVE
The longer you are contributing in a retirement fund, the bigger the expected benefit at retirement should 
be.  For every 10 years you delay to save for retirement the contribution needed to retire comfortably 
doubles!

Did you know?  If you take your retirement savings in cash when you change employment (before retiring), 
you also stop the savings period and start all over again in a new fund. 

What is the right thing to do? Members are urged not to take their retirement benefit in cash, but to trans-
fer the benefit to a preservation fund, retirement annuity or the new employer pension or provident fund 
until they retire. The transfer will be tax free (except a transfer from a pension to a provident fund). By 
doing this you continue your saving for retirement. Always consult a financial advisor on what options are 
available to you.

3. INVESTMENT RETURN
The higher the return/growth on your retirement savings, the bigger the expected retirement benefit will 
be. It is however important to consider the risk to achieve high returns. The Board of Trustees of the Verso 
Umbrella Retirement Funds continuously monitors and revisits the investment managers and portfolios.  
Specific portfolios are selected from which the employer and member (if investment choice is offered) 
chooses the most appropriate investment portfolio. 

What role do you play in this process?  None, the Board of Trustees and Employer Management Committee 
(Manco) select the investment portfolios. 

SAVE FOR RETIREMENT

Did you know? 
You can request your Fund 

value via SMS – please 

ensure we have your cell 

number.

Various new documents 
were published on the 
Funds’ website at 
www.vurf.co.za.
The Board of Trustees 
uses the website to 
provide the Funds’ 
members with information relating to retirement funds, 
and specifically the VURF Funds. 
The latest information published on the website is:
• Taxation of retirement benefits
• The Board of Trustees Code of Conduct
• The Board of Trustees Communication policy
• Member benefit booklets
Please visit www.vurf.co.za for the above and other 
interesting information. 

MEMBERS TAKE NOTE!

continued on back page



Indemnity: Every effort has been made to ensure the information in this newsletter is correct. This newsletter is for information purposes only and the Fund or its consultants cannot be held liable for any loss or damages as result of any inaccuracy.
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Brenda Krummeck joined Alexander 
Forbes in Port Elizabeth during February 
1981, where she worked on both insured 
funds as well as privately administered 
funds. At the time when she left 
Alexander Forbes, she was employed 
as the Administration Director in charge 
of the administration departments for 
both the Port Elizabeth and East London 
offices.

She moved to Cape Town and joined 
Old Mutual in November 1996, where she was the Administration 
Consultant with a portfolio of clients. She later took over the full 
Employee Benefit consulting role on this portfolio. 

In 1999, she joined the Cape Joint Pension Fund as the Head of 
the Administration. She was then involved in the conversion of the 
administration business from being a self-administered pension fund 
to a private administration company, namely Verso Financial Services.

During the restructuring of the business in 2000, she was appointed 
as the Senior Director: Legal & Technical Department. 

Brenda is a member of Financial Planning Institute (FPI), IPEBLA 
(International Pension & Employee Benefits Lawyers Association), 
the Principal Officers’ Association (POA) and the Pension Lawyers’ 
Association (PLA). She is also the national President of the PLA 
Steering Committee.

4. COST PAYABLE FOR INVESTMENT/
RETIREMENT FUND MANAGEMENT/ 
INSURANCE
Fees are payable to administer and 
manage the retirement funds. Premiums 
for insured policies for death, disability, 
funeral and other insured benefits are 
also payable where applicable. The Board 
of Trustees and Employer Manco take 
responsibility to minimise costs payable 

without sacrificing good service.  

Are you responsible for the costs?  No, the Board of Trustees and Employer 
Manco manage the fees. 

From the above it is evident that a member can take control of his/her 
retirement savings by increasing the contribution into the Fund, as well as 
preserving your benefit until retirement.  Members are urged not take their 
benefit payable from the Fund in cash when they leave the employer (before 
retirement). 

What must I do?

•  Talk to your employer about increasing your contribution.

•  Talk to an accredited financial planner regarding options to transfer your 
benefit to a preservation fund or retirement annuity, tax free, when you leave 
the employ of you current employer. 

continued from front pageSAVE FOR RETIREMENT

PORTFOLIOS February
2013 3 mths 1 year 3 years 5 years

Investment Solutions Performer -0.20% 5.64% 21.23% 16.86% 11.53%

Benchmark -0.76% 5.16% 19.81% 16.14% 10.92%

Investment Solutions Spectrum -0.67% 5.16% 19.92% 16.00% 10.27%

Benchmark -0.66% 4.96% 19.58% 16.07% 10.46%

Verso MET Balanced Growth -1.32% 4.28% 13.22% 12.91% 10.96%

Investment Solutions Stable Focus -0.45% 2.37% 10.77% 9.58% 10.56%

Benchmark CPI+4% 0.62% 1.74% 9.37% 9.09% 9.90%

Verso MET Secure Growth -0.48% 3.20% 12.35% 10.88% 10.41%

Benchmark CPI+3% 0.54% 1.50% 8.37% 8.09% 8.90%

Sanlam Monthly Bonus 1.37% 3.86% 11.43% 9.91% 8.38%

Verso MM Money Market 0.42% 1.35% 5.77% 6.29% n/a

HOW DID YOUR FUND PERFORM?
NOTES:

1. All Returns are time weighted and quoted gross of investment 
management fees.
2. The Sanlam Monthly Bonus bonuses are net of guarantee 
charges and gross of investment management fees.
3. Investment returns for periods greater than 12 months are 
annualised.
4.  Every effort has been made to ensure the information in this 

summary is correct. The summary is for information purposes 
only and the Fund or its consultants can not be held liable for 
any loss or damages as result of any inaccuracy.

5.  As the Verso Multi-Manager funds are regulated by CISCA all 
published returns must be net of fees. Therefore the gross 
returns provided by Verso Multi Manager for this overview is a 
calculated estimate and not the actual gross returns.

We had great response from members updating their details towards the end 
of 2012. All the members who updated their details with the Fund were entered 
into a lucky draw and we wish to congratulate the following winners:

1st Prize – R1 000: Khanyile Yakobi from DJ Bosman Transport

2nd Prize – R500: Phumza Sidingama from Entilini Operations Pty (Ltd)

3rd Prize – R500:  Caslyne Witbooi from Coremax Business Group

UPDATE YOUR DETAILS

Your new benefit booklet has been publshied 
on the website:

Visit www.vurf.co.za
Read all about the benefits in the Fund

FUND BENEFITS FOR

2013


